RECALL TO ACTIVE DUTY AND PAYMENT OF DOD NAF HEALTH BENFITS

By memorandum dated March 8, 2001, the Deputy Secretary of Defense established the policy that the Department of Defense (DoD) would pay the employee's share, in addition to the governments share, of the Federal Employee's Health Benefits Program (FEHBP) premium for up to 18 months for any covered employee who is called to active duty in support of a contingency operation.

To ensure consistent treatment for DoD Nonappropriated Fund (NAF) employees called to support a contingency operation, NAF employers will pay premiums for employees currently covered by the DoD NAF Health Benefits Program.

· It has been determined that these payments are not considered taxable wages and will have no additional tax withholding liability.

· If an eligible employee dies while on active duty, the premiums will be paid through the date of death.

· Use of paid leave does not change the period of eligibility.

· The procedures for paying premiums of employees currently in an active duty status are listed below.  NAF human resource offices will identify eligible employees and initiate current payments immediately.

Eligibility

In order to be eligible for payment of the employee's share of the DoD NAF Health Benefits Program the employee must:

· Be currently enrolled in the NAF Health Benefits Program and elect to continue that enrollment.

· Be a member of a Reserve component of the armed forces.  The Reserve components are: The Army National Guard of the United States, the Army Reserve, the Naval Reserve, the Marine Corps Reserve, the Air National Guard of the United States, the Air Force Reserve, and the Coast Guard Reserve.

· Be called or ordered to active duty (voluntarily or involuntarily) in support of a contingency operation as defined in section 101(a)(13) of title 10, United States Code.
· Be place on leave without pay or separated from service to perform active duty.

· Serve on active duty for a period of more than 30 consecutive days.

The maximum period of eligibility for each period of active duty is 18 months.

Designated Contingency Operations

The current contingencies and operations that are included in each are provided below.  Due to mission changes, this list may not be comprehensive over time.

Contingency
Authority


    Effective Date
   Status

Bosnia

Executive Order 12982   December 8, 1995   Ongoing

· Operation Joint Endeavor

· Operation Joint Guard

· Operation Joint Forge

Iraqi Crisis 
Executive Order 13076   February 24, 1998  Ongoing

· Operation Southern Watch

· Operation Northern Watch

Kosovo

Executive Order 13120   April 27, 1999     Ongoing

· Operation Allied Force

911 Terrorist Attacks

Executive Order 13223   September 14, 2001 Ongoing

· Operation Enduring Freedom

· Operation Noble Eagle

Employee Responsibilities

The employee must provide proof of qualifying service by providing a copy of written orders that specify that he or she has been called to active duty in support of a contingency operation.  Examples of acceptable written orders include:

· If the statutory authority listed on the orders is section 12301(a), 12302, or 12304 of title 10 United States Code, the employee has provided proof of qualifying service.

· If the orders state that the duty is in support of one of the named contingencies/operations and the statutory authority is a provision of title 10, United States Code, the employee has provided proof of qualifying service.

Members of the Army National Guard or Air National Guard ordered to duty under title 32, United States Code, or any provision of state, territorial, or District of Columbia code are not eligible.

DoD Component NAF Human Resources Office Responsibilities

Navy MWR NAF human resources offices will:

· Notify employees concerning the benefit and eligibility requirements.  Be sure to identify and notify employees who are currently on active duty and qualify.

· Give employees the opportunity to elect to continue DoD NAF Health Benefits and submit the required documents PERS-653.  Since this is a new provision, qualifying employees who are currently on active duty and dropped their DoD NAF Health Benefits when they went active duty must be offered the opportunity to reenroll at this time.

· Send the following information to the payroll office contact and to NAVPERSCOM PERS-653 for each eligible employee.

· Name

· Social Security Number

· Enrollment code

· A copy of the written orders that show that the active duty is in support of a contingency operation.

· Beginning date employee is eligible to have the agency pay the employee share of the health benefits premium.

· Ending date employee is eligible to have the agency pay the employee share of the health benefits premium.

· Name and phone number of the human resources representative.

· If the employee is currently making direct payments for health benefits premiums, notify the employee to stop making payments.

NAVPERSCOM PERS-653 POC is (901) 874-6709 or DSN 882-6709 and email p653e1@persnet.navy.mil.
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